
Welcome to Morgan Creek Digital's digital asset update. It is comprised of a thought piece
from our team. We hope you find this content interesting. Please let us know if you have any
comments or questions or if you would like to speak to a member of the Morgan Creek
Digital team. 

Juneteenth 2023

Today, we celebrate Juneteenth, also known as Freedom Day and Emancipation Day.
We celebrate the end of slavery in the United States in 1865 and recognize the
continued pursuit of inclusion and equality.
 
Morgan Creek Digital (MCD) values diverse and inclusive communities where all
employees, clients, and vendors are treated fairly and equally. And we put our money
where our mouth is: we evaluate diversity in our investment opportunities and look for
every edge in selecting start-ups.
 
The data also backs us. The commonly cited McKinsey report, Why Diversity Matters,
published in 2015, explored the relationship between diversity and financial
performance in the workplace. The study revealed that:
 

Companies with gender diversity in their executive teams were more profitable
than those with less diverse teams. Specifically, companies in the top quartile for
gender diversity were 15% more likely to have financial returns above their
national industry median.

Ethnic and cultural diversity in executive teams also correlated with better
financial performance. Companies with higher ethnic and cultural diversity were
35% more likely to outperform their industry peers. 

McKinsey’s later research, Diversity Wins: How Inclusion Matters , published in 2020,
built upon the 2015 study to focus on the importance of inclusion alongside diversity.
According to the study:

Diverse companies were more likely to financially outperform their industry
peers. Companies in the top quartile for gender diversity on executive teams
were 25% more likely to have above-average profitability, and those in the top
quartile for ethnic and cultural diversity were 36% more likely.

Inclusive leadership was identified as a crucial factor in unlocking the benefits of
diversity. Organizations with inclusive leaders had improved performance,
because they were more likely to engage and value employees.

https://www.morgancreekcap.com/
mailto:mcdigital@morgancreekcap.com
https://www.mckinsey.com/capabilities/people-and-organizational-performance/our-insights/why-diversity-matters
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters


The report highlighted the positive correlation between diversity and talent
acquisition and retention. Organizations that fostered diversity and inclusion
were more likely to attract top talent, which in turn contributed to enhanced
innovation and decision-making.

 
Both reports emphasized the potential business advantages of diversity and inclusion in
the workplace. They provided data-driven evidence to support the case for diversity
and inclusion as key drivers of financial performance, talent acquisition, and overall
organizational success. And we believe that any edge that drives financial performance
and societal evolution is both fiduciary responsibility and morally just.
 
Morgan Creek Digital’s Commitment
We are proud of our progress, but our journey is far from complete. Please join us as
we renew our commitment to bring change to our industry.  Diversity and inclusion
(D&I) are, and will continue to be, championed by MCD as we evaluate potential
portfolio companies and investments by combining them along with traditional
qualitative and quantitative metrics, such as product-market fit and revenue growth. We
remain dedicated to actively seeking out and engaging with diverse talent, expanding
our networks, and implementing inclusive practices that foster a more diverse and
inclusive deal pipeline. By doing so, we aim to create a more equitable and robust
investment ecosystem that benefits all stakeholders and seeks to provides superior
returns to our investors.
 
We ourselves are a diverse set of founders who have enjoyed the opportunities and
open-mindedness of allies in technology, finance, and higher education. We believe it
is our obligation and pleasure to pay it forward. In addition, commitment to D&I brings
value to our investors and our company. Over 50% of our Morgan Creek Digital Fund
III portfolio equity positions are held in companies with diverse founding and/or
management teams. Below are select portfolio companies at the forefront of inclusive
products and workplaces for the digital age.
 
 
Portfolio companies co-founded or led by women or people of color:



Additional Resources:
https://www.nytimes.com/article/juneteenth-day-celebration.html
https://nmaahc.si.edu/events/juneteenth

Click Here to listen to the latest episode of Digital Currents

___________________
Important Disclosures
The above information reflects the opinions of Morgan Creek Digital as of the time this is written and all such

https://www.nytimes.com/article/juneteenth-day-celebration.html
https://nmaahc.si.edu/events/juneteenth
https://podcasts.apple.com/us/podcast/digital-currents/id1600591921


opinions are subject to change. No representation or warranty, express or implied, is given by Morgan Creek Digital
as to the accuracy of such opinions, and no liability is accepted by such persons for the accuracy or completeness of
any such opinions.
 
No Warranty
Neither Morgan Creek Capital Management, LLC nor Morgan Creek Digital warrants the accuracy, adequacy,
completeness, timeliness, or availability of any information provided by non-Morgan Creek sources.

This information is neither an offer to sell nor a solicitation of an offer to buy interests in any investment fund
managed by Morgan Creek Capital Management, LLC or its affiliates, nor shall there be any sale of securities in any
state or jurisdiction in which such offer or solicitation or sale would be unlawful prior to registration or qualification
under the laws of such state or jurisdiction. Alternative investments involve specific risks that may be greater than
those associated with traditional investments.
 
Forward-Looking Statements
This presentation contains certain statements that may include "forward-looking statements" within the meaning of
Section 27A of the Securities Act of 1933 and Section 21E of the Securities Exchange Act of 1934. All statements,
other than statements of historical fact, included herein are "forward-looking statements." Included among
"forward-looking statements" are, among other things, statements about our future outlook on opportunities based
upon current market conditions. Although the company believes that the expectations reflected in these forward-
looking statements are reasonable, they do reflect all assumptions, risks and uncertainties, and these expectations
may prove to be incorrect. Actual results could differ materially from those anticipated in these forward-looking
statements as a result of a variety of factors. One should not place undue reliance on these forward-looking
statements, which speak only as of the date of this discussion. Other than as required by law, the company does not
assume a duty to update these forward-looking statements. Past performance is no guarantee of future results. The
illustrations are not intended to predict the performance of any specific investment or security.


